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“Widening horizons, challenging stereotypes and raising
aspirations to improve the life chances of all our students.”

Springwood

High School

Welcome to this Term’s round-up of Careers activities. Our Careers Programme is designed to equip students to make
well-informed decisions about their education and career goals, to grow their own networks and to build essential
skills for life and work. We use our alumni and contacts with local employers, parents and education providers to help
students understand where different choices can take them in the future. The programme is informed by the Gatsby
Benchmarks which set the standard for excellent careers provision.

Careers is delivered through a combination of ‘Futures’ themed Super Learning Days, careers fairs, careers
assemblies, tutor time activities, curriculum-based learning, workplace visits, university and college visits and evening
events for parents. All members of staff at Springwood High School are engaged in the delivery of CEIAG through year
group activities and by embedding careers in the curriculum. This is a snapshot of the activities delivered this term.

Careers Mark Accreditation Success

The future was looking bright for our students,

after we received a national accreditation for
excellent careers education, information,
advice, and guidance (CEIAG). C T
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aspirations’,” reported the assessment team.

“Rapid progress has been made in embedding CEIAG into form time, curriculum time, and Super Learning Days
(termly collapsed learning days). The programme is well-supported by staff working in departments and form tutors.”

The offering at Springwood, which is part of the West Norfolk Academies Trust, includes our Careers Fair, which has
doubled in size in recent years.

Attended by around 1,000 students from Years 10 to 13, the annual event features more than 50 exhibitors, such as
Queen Elizabeth Hospital, BAE Systems, Lovell Homes, Saxon Air, Cranswick Foods, College of West Anglia, College of
East Anglia, and the University of Lincoln.

“We also run careers awareness and employability workshops with students alongside the Careers Fair,” said our
Head of Year 13 and Careers Leader, Nicky Thompson, who spearheaded the award application process alongside
Senior Leadership Team Careers Lead Richard Thompson, Lead Governor for Careers Ed Weightman, and Careers
Advisor Christine Walton.



“For employers, it provides an ideal opportunity for them to meet the talent pipeline for the future, and to start
informing students about the roles available to them in their companies.”

Another measure impressing the assessors was our work experience provision, which is supported by many leading
employers in the area, including Mapus Smith and Lemon Accountants, Lotus, Queen Elizabeth Hospital, the Borough
Council, Swaffham Veterinary Centre, Anglia Water, Hunstanton Dental Practice, and several primary schools.

“Last year, 150 students in Year 10 and Year 12 students took part in workplace work experience, with many more
undertaking virtual work experience,” continued Ms Thompson.

“For students, it is an important way for young people to gain insight into the working world. For employers, it
enables them to find talent for the future.”

= Former Springwood students have also
had a role to play in helping us secure
the accreditation.

“We have been inviting Springwood
alumni to come back to school to share
their education and careers journeys,
and to inspire the next generation to
follow in their footsteps,” explained Ms
Thompson.

“Meeting alumni is inspiring, and
encourages students to aim higher. It
also provides practical support for
current students.”

Among the recent visitors have been
Iveta Ruskyte from Palm Paper; Freddie
Coates from Caterpillar Perkins (pictured above with students); Ruby Goodchild from Maxey Grounds; Tom Holt from
Laing O’Rourke; Dylan Green from JBA Consulting; and Vikkie Ely from Mapus-Smith and Lemmon.

“We are delighted to receive this accolade, as it recognises that Springwood provides excellent careers information,
advice, and guidance to all our students,” added Ms Thompson.

“It means students are more likely to choose post-16 and post-18 destinations that lead to fulfilling careers in the
future.”

Future Twice as Bright
for Springwood Students

The workforce of tomorrow had
twice the advice on offer, when
Springwood High School’s annual
careers fair doubled in size.

Our Futures Event 2025
expanded to comprise an
Employment Zone in the Peter
Hopkins Hall and an Education
Zone in the Sixth Form Hub, with
over fifty exhibitors from the
worlds of work and education
represented.




“The event took place for the first time in this format last year and was a great success,” said Nicky Thompson,
Careers Lead and joint Head of Year 13 at our school, which is part of the West Norfolk Academies Trust. “We
doubled the space this year.

“The majority of exhibitors returned, and we had some new businesses joining us, including SaxonAir, Marsh
Insurance Brokers, Ford and Slater, Dodman Ltd, Mars Ltd, and Cranswick Country Foods.

“We were delighted to welcome back a wide range of employers from the local area, including the Borough Council
of King’s Lynn and West Norfolk, QEH, Lovell, BAE Systems, Mapus-Smith and Lemmon, and Hayes and Storr.”

“A wider range of employment sectors were represented this year, and many of the exhibitors brought interactive
activities to give students a taste of different career options,” she continued. “For example, SaxonAir brought a flight
simulator, and Lovell brought a range of have-a-go construction activities.

“Uniformed services were also well presented, with Norfolk Police, the Army, and the RAF in attendance.”

More than 1,000 students from Years 10 to 13 spent the day off-timetable at the event, which was organised by Miss
Thompson with the assistance of Co-Head of Year 13 Jessica Cuss, along with Head of Year 12 Luke Rawling, Head of
Year 11 Rebecca Davies-Mays, and Head of Year 10 Pete Cuss.

“It was specifically aimed at 14- to 18-year-old students, who are making important decisions about their post-16 and
post-18 choices,” she explained.

“Heads of Year for different age groups put together an itinerary of tailored careers activities before students
attended the careers fair. These involved employers and education providers — including further education colleges
and universities — delivering workshops to help students make informed decisions about their next steps.”

Year 10 students heard from the College of West Anglia, Springwood Sixth Form, and the Apprenticeship Service
about post-GCSE choices; while Year 11 were guided through the ‘Help You Choose’ application process; Year 12
learnt about the benefits of securing work experience; and Year 13 practised their interview techniques with Dodman
Managing Director Tim Skerritt, and heard from Springwood alumnus Ruby Goodchild, who is currently completing
an apprenticeship with Maxey Grounds.

“Springwood High School is committed to providing high quality Careers Education, Information, Advice, and
Guidance (CEIAG) for all students, encouraging them to aim higher, and explore engaging and rewarding careers,”
added Miss Thompson.

“The school’s Careers Plan ensures that every student has opportunities to learn from employers about work,
employment, and the skills that are valued in the workplace. The Futures Event brings together students and multiple
employers to do just that.”

Year 7 The Future Looks Green

Green inspiration was the order of the day
when eco warriors explored planet-friendly
career options at a special charity-run event —
along with ways to boost their environmental
credentials. Springwood students took partin a
day of Green STEM (Science, Technology,
Engineering, and Maths) workshops, which
were led by Elena Clark, Youth Engagement
Lead from the charity Another Way.

“The charity focuses on empowering young
people to take action for a more sustainable and
compassionate world,” said Springwood Science
Teacher and STEM Lead Isabel Colley, who helped to organise the event. “STEM roles will be so important in shaping
our future to be greener and better for the planet, and Another Way is here to support young people on this
journey.”




The event was the first of its kind for the new Year 7 cohort at Springwood, which is a member of the West Norfolk
Academies Trust. Miss Colley continued: "This science day is one of a series of events, including trips and other
activities planned for this year that help us provide a wide diet of STEM opportunities to all our students."

All 280 pupils in Year 7 were able to take part in the event, with each participating in an hour-long workshop
exploring Green STEM careers and their environmental impact, as well as exploring how they can help improve their
local environment and personal green credentials.

She added: “The pupils had a one-hour interactive session on the theme of ‘Our Learning Planet’. Pupils learnt about
climate change and what they can do to help lower their carbon footprints.

"During these sessions they worked in small groups and also demonstrated problem-solving and communication
skills. A highlight was pupils coming up with their own ideas of things the school could do to lower the carbon print.”

Setting Imaginations Alight with Chemistry Careers

Imaginations caught fire at Springwood
High School, when bubbles, rockets, and
flames brought science to life as part of a
University of East Anglia outreach
programme. Our students were inspired
and entertained by the Chemistry Kitchen
event, which was led by Professor Stephen
Ashworth, who then repeated the
experiments for primary school pupils in
the area. “The 280 students in our Year 7
Fchemis’ltar‘y = cohort took part in the first session of the
o Kitchenchemistry - dayand were inspired by demonstrations
— including air-powered rockets, electricity,

flames, and bubbles, with the air rockets
and fire components being particularly
popular,” explained our Head of Year 7 and STEM Lead, Victoria Mann. “Two more sessions involved local primary
schools, all of whom left feeling excited and amazed by the power of science.”

“I really enjoyed the fire element,” said Year 7 student Mila Perrin. “It made the show different from others that |
have seen. The flame was really big.”

Coordinated by Head of Science Lucy Dawson and Chemistry Lead Annabel Owen, the event has become a regular
fixture on the calendar at our school, which is part of the West Norfolk Academies Trust. “It offers students the
opportunity to see science at work in a way they might not normally do in a classroom,” continued Mrs Mann. “It
both inspires, enriches, and gives insight into careers in science beyond the curriculum. It also provides an
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opportunity for older students with an interest in STEM to take on leadership roles within the schoo

One such student supporting the event was Year 11 STEM leader Maisie Royal, who said: “It was lovely to see so
many students enjoying the event, particularly the primary school students. Having bits they could go up on stage for
and take part in made it particularly exciting. “It was also really nice seeing the primary school and teachers | knew
getting to come along and take part. | also enjoyed having the opportunity to take a leading role in the event.”

“Springwood continues to have a fantastic STEM offering for pupils of all ages, and events like this help ensure that
every child has the opportunity to engage in this key area of study,” added Mrs Mann.



Year 8 Eco-Warriers Win STATWARS

Springwood High School eco-warriors
were awarded for their green thinking
when they came first in a prestigious
national STEM (Science, Technology,
Engineering, and Maths) competition.
Three Springwood students were named
UK Key Stage 3 winners in the STATWARS
Climate Change Challenge, receiving a
£300 ECO voucher for the school.

“The Climate Change Challenge is a
cross-curricular study involving
Mathematics, Science, Geography,
Computing, and Art and Design, where
pupils gather and collect data to
understand their own carbon footprint,
and present it in creative ways to
educate and inform others on how to make small changes to their lives for the betterment of the planet,” explained
our STEM Leader, Victoria Mann.

“Once completed, students had to present their work to peers and staff. Entries were then submitted for feedback,
including video presentations from some of the groups, which were particularly enjoyed by the judges.”

Led by Maths Teacher Lucy McEvoy, 64 Year 8 students rose to the challenge at our school, which is part of the West
Norfolk Academies Trust. Among the contenders, it was the group of Ava Ashby, Ava Whitby, and Kaitlyn Allen that
emerged victorious.

“We have run the STATWARS competition with top-set Year 8s for the last three years, and it is now a staple in our
curriculum,” continued Mrs Mann. “This is the first time we have had a winner!”

“The STATWARS Climate Change Challenge vision is to empower and educate pupils to tackle climate change, by
provisioning a project that delivers meaningful and engaging mathematics, numeracy, and data literacy to pupils,” she
added.

“All of the students that took part in the challenge learned about the impact of climate change, and how they can
help with the matter. The lessons have sparked passion in STEM, and the students involved will go on to do great
things.”

Tough talking students in
debating contest

When it comes to developing
employability skills, there are none
more important than communication
and presentation skills and there was
plenty to talk about at an
inter-schools debating contest for
West Norfolk Academy Trust
students which saw Springwood
students take the honours.

Marshland High School hosted the
event and teams from Springwood
and St Clement’s High Schools all




recently competed for the coveted winners’ trophy. There had been a number of internal rounds before the final
teams were chosen for the event.

Each group had three members, a proposer, opposer and chair. The winners on the night were from our school and
the team chose the topic ‘is TikTok responsible for poor mental health amongst teenagers?’

“We are incredibly impressed and proud of the commitment the students have shown in researching their topics and
preparing their speeches using their own time. They showed great confidence in speaking so eloquently in front of
their peers and judges, well done!” said Judy Webb, KS3 Coordinator at Marshland High School, West Walton.

“The idea is to celebrate the power of ideas and the art of persuasive communication. We want students to develop
their ability to express oneself fluently, confidently and to be able to articulate a clear argument, challenge ideas
respectfully and think critically.”

The judging team was Neil Mindham, executive Headteacher of Gaywood Primary and Tony Yates, a trustee from the
West Norfolk Academies Trust.

Trophies were presented to the winning team and certificates were given to everyone who took part in the event.

All the teams, along with one from Smithdon High School, will be taking part in the annual Rotary Youth Speaks
Competition which is being organised by the King’s Lynn Trinity Rotary Club.

Year 9 Aiming for Excellence

The new cohort of Year 9 students completing the
Aiming for Excellence programme this year have
started really well. Students take part in a number of
extra and super-curricular activities including
exploring careers options by taking part in virtual
work experience on Springpod.

We had our first check-in in late November and
there was already lots of excellent work completed.
| was particularly impressed with some of the trips
that had taken place over October half term, thanks
to all the parents helping with this particular task.

When we met with the students there was a
fantastic atmosphere with the students discussing
which of the tasks they have been looking at. It was
nice to see them giving each other ideas about how
they could represent the school or ideas for
potential TED Ed talks to watch. A reminder for you
that the students have until May half term to complete as many tasks as possible, | look forward to our next check-in
which will take place before February half term.

Year 10 Work Experience — What You Need to Know

This year, our Work Experience programme is designed to give every Year 10 student a meaningful chance to learn
about the world of work. We’re using a multi-strand approach so all students can take part, while keeping everything
safe, well-organised, and high quality.

1. Traditional Work Experience (3-5 Days): Some students will take part in a workplace placement organised by
school. These placements take place in the Summer Term. Students are selected where we think the experience
could help boost confidence, motivation, progress or attendance. Some placements come through our partnerships
with trusted employers, while others are selfarranged through family contacts. All placements are checked,
risk-assessed and tracked using Unifrog. Students will login to Unifrog, add the employer details to the “Placements”



section and, once the application is submitted, parents will receive a notification to review and confirm the
placement details.

2. Virtual Work Experience (VWEX): All Year 10 students will complete at least one online work experience
programme using Springpod or similar platforms. This offers access to industries we can’t always visit in person e.g.
healthcare.
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WORK EXPERIENCE PROGRAMMES

Find the right career path for
you, in your own time!
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3. Curriculum-Linked Workplace Visits: Some subjects will run trips linked directly to what students are learning—for
example, Enterprise students visiting a local business. These include tours, talks and Q&A sessions.

4. “Take Your Child to Work Day”: New for this year is the opportunity for parents and carers to host their child at
their workplace for one day in the Easter or Summer holidays. There is a short form for families to complete,
confirming the workplace address, supervisor details, and basic safety information. Parents/carers show their child
around the workplace, introduce them to colleagues, and explain different tasks or roles. Students can see daily
routines, sit in on meetings (where appropriate) and help with safe, small tasks.

By combining in-person placements, virtual experiences, curriculum visits and parental involvement, we’re giving
students a range of opportunities—supporting their confidence, future planning and career readiness.

Next Steps

Please let us know if you have a 3-5 day traditional placement to offer, or if you'd like to host a one day workplace
visit, students will need to complete the short form via Unifrog. Further guidance and resources will be shared with
students in school, but please feel free to contact us if you have any questions. Thank you for your support in helping
our students prepare for their future pathways.

Year 10 and 11 Construction Boost from MKM

Positive relationships were ‘cemented’ when our Construction Department welcomed representatives from a
generous sponsor.

It was the third year running that MKM had supported Springwood High School, with the King’s Lynn building
supplies firm supplying free equipment and materials for Year 10 and 11students studying Construction.

“MKM provide the students’ safety boots and overalls without cost to the school or to parents,” explained Lee
Sedgley, who is Construction Technician at Springwood, working alongside Construction Teacher James Pightling.

“On one occasion, they have also provided us with building materials — bricks and blocks — without cost.
“Both myself and James approached Branch Director Damian Roach at MKM King’s Lynn three years ago to see if they

would be willing to support our students who would like to pursue construction as a career path. They were very
happy to help us.”



It was the second time that MKM had
visited our school, which is part of the
West Norfolk Academies Trust, and
Executive Headteacher Andy Johnson and
Deputy Headteacher Richard Thompson
were on hand to join Mr Pightling and Mr
Sedgley in thanking the sponsors.

There was also the opportunity for the 28
students to express their gratitude, and to
put questions to the visitors — as well as
to showcase their skills.

’ “Students met with members from MKM
to thank them for their support,”
continued Mr Sedgley. “MKM members
were able to see how their support benefits students wanting to have a career in construction, and to observe them
whilst bricklaying. Students also had questions to ask MKM, regarding career paths into construction.”

“Building materials and PPE are expensive, so the support from MKM helps keep within our budget,” he added.

“It creates a link to the industry, and helps students understand the different opportunities that are open to them
within the construction industry.

“This also benefits MKM, because it promotes local business and their support in the current and next upcoming
generation.”

Year 12 Skill Building and Making a Difference

One of the standout features of this year’s Year 12 cohort has been their incredible enthusiasm for volunteering.
Over 100 students have already signed up to take part in a range of activities that support both our school
community and their own personal development.

A huge number of students have become Ready Buddies, offering guidance to younger pupils in Years 7 and 8. Others
have chosen to use their academic strengths to help their peers, with a record number volunteering to support in
Maths during form time — a fantastic example of teamwork and leadership in action.

Beyond the classroom, students are getting involved in all areas of school life. Volunteers are helping to run sports
clubs, language sessions, fashion club, baking club, STEM and wellbeing clubs, as well as contributing to subject
newsletters that showcase creativity and communication skills. Our year 12 students have even dressed up as pirates
to help support a year 8 disco!

The benefits of volunteering go far beyond the hours spent helping others. Students develop confidence, leadership,
organisation and empathy — qualities that universities and employers value highly. More importantly, volunteering
builds a sense of community and pride, showing that Year 12s are not only focused on their own goals, but also on
supporting others to achieve theirs.

It’s been inspiring to see so many of our sixth formers giving up their time to make a difference. Thank you to
everyone involved — you're setting an amazing example for the rest of the school.



Year 13 Budding Engineers Put Pedal to the Metal with Rolls-Royce

Few would associate Rolls-Royce with soapbox racing, yet aspiring engineers from Springwood High School were
lucky enough to have the support of the Rolls-Royce Jet Engine Team from RAF Marham when they designed, built,
and even raced, their very own soapbox kart.

The students spent six months working on their creation with the help of Rolls-Royce, before going on to compete in
this year’s Hunstanton Soapbox Derby.

“The kart was made using
materials sourced from local clubs,
businesses, and donations, and _
gave the student the chance to see e : A
a project through from conception ’
to final product,” said Victoria
Mann, Science Technology
Engineering and Mathematics
(STEM) Lead at our school, which
is part of the West Norfolk
Academies Trust.
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“Students started with a complete
blank slate when approaching the
project. They broke into teams to
focus on various aspects, like
bodywork, braking, and steering,
before coming back together to
work on the kart’s shell, learning
how to use carbon-fibre materials and painting the end product.

“Test runs were done using the school’s natural hills, and weaving around stools and other objects to test our drivers
before the race. Other members of the team participated as launchers, pushing the students at the start to speed
their downhill race.

“The kart itself raced in the Hunstanton Soapbox Derby both in the under-16 category and adults’ category, driven by
students who had been involved in building it. It was one of the only entries created by a school-based team this
year.”

The students, now in Years 11 and 13, included the Under-16 Racer, Jack Higgins, who finished fourth, with Runners
Hui Yu and Antoni Ostasz; and Over-16 Racer James Bell, who came 13th, with Runners Callum Bristow and Luke
Utteridge.

Other team members were Maisie Royal; Cherry Yu; Isaac Roberts; Nyasha Tarungamiswa; Oscar Woods; Kevin Monk;
Oliver Oliviera; Nastia Kliuchnyk; and Eshaal Ahmed.

The group was led by Science Teachers Richard Moore and Matilda Waite, with Rolls-Royce’s Tony Steel, Alexander
Hannah, David Langley, and Adam Dix; while Technology Technician Lee Sedgley also supported the project.

“The Soapbox Challenge was a great opportunity for the Rolls-Royce team at RAF Marham to work alongside some of
Norfolk’s aspiring engineers,” said Mr Steel.

“The enthusiasm and novel thinking was truly admirable and resulted in a well-designed, reliable, and fast soapbox,
which performed four runs with no mechanical issues.

“The students immersed themselves in the project, and, whilst the Rolls-Royce team provided assistance, the design
and problem-solving ideas were all born from the Springwood students.

“Considering this was Springwood’s first-ever soapbox build, and despite being among a field of seasoned soapbox
veterans on the day, the results were truly inspiring.

“Rolls-Royce at RAF Marham look forward to supporting Springwood High School again in the future.”



“The opportunity to explore the field of engineering in this way, gives students invaluable insight into what a career
in STEM could look like for them if they chose to pursue it,” added Mrs Mann.

“Building confidence, experience, and insight can be applied in their studies and application to further education,
apprenticeships, and the world of work.”

Careers guidance: so much more than talking about jobs

When people hear the phrase “careers guidance”, it is easy to picture a one-off chat

about job titles or a quick conversation about what a young person wants to be when ,% b& d@ (”

they grow up. This often stems from experience of the ‘old style’ tick box approach d

which was prevalent in the 70s and 80s and is constantly regurgitated anecdotally in
the press and via word of mouth.In reality, good careers guidance is about much more @ ﬁ "

than that. L
DN\

A qualified careers guidance professional, RCDP, helps young people make sense of
themselves, their options and the world they are growing into. That support can make

a real difference to confidence, motivation and future choices.

It starts with understanding your child, not pushing a job

Careers guidance is not about telling a young person what they should do, or even '
could do. A good careers professional starts by listening. They help your child explore

their interests, strengths, worries and ambitions, including the things they might not
yet have words for.

For some young people, this is the first time an adult has sat down with them and focused entirely on them as an
individual, rather than on grades, behaviour or targets. This is a powerful moment which can lead to huge changes in
mindset, ambition and/or confidence.

It helps young people make sense of choices

Young people are faced with important decisions earlier than ever. Subject options, post-16 pathways,
apprenticeships, college, sixth form or training. These choices can feel overwhelming, both for students and for
parents.

A careers guidance professional helps your child understand the pros and cons of different routes, how choices link
together and what doors they keep open. This is about clarity, not pressure.

It builds confidence and motivation

Many young people struggle to see the point of school when they cannot connect learning to their future. Careers
guidance helps them understand why their education matters and how it links to real opportunities.

When a young person can see a purpose, confidence often grows. That can lead to better engagement in lessons,
improved attendance and a more positive outlook overall.

It provides impartial, expert advice

Parents play a vital role in supporting their children, but it can be hard to keep up with a fast-changing education and
employment landscape. This often leads to well meaning but ineffectual or downright wrong advice. In the worst
cases, the advice can inflict years of stagnated growth and ambition leading to poor academic and working life
outcomes. Careers guidance professionals are trained to understand qualifications, pathways and local opportunities
and thus avoid these pitfalls.

Their advice is impartial. It is not about promoting a particular route or outcome, but about helping your child find
what is right for them, based on accurate, up-to-date information.



It supports wellbeing, not just progression

Careers conversations often uncover anxieties about the future, fear of failure or worries about not fitting in. A
careers guidance professional can help young people articulate these concerns and think through practical next
steps.

Feeling heard and understood can reduce stress and help young people feel more in control of their future.
It supports parents too

Careers guidance does not replace parental support. It complements it. Many parents find that having an external
professional involved reassures them that their child is getting balanced advice and has someone neutral to talk
things through with.

It can also help families have more productive conversations at home, with shared language and clearer
understanding of options.

So much more than talking about jobs

Careers guidance is about helping young people develop self-awareness, resilience and the ability to make informed
decisions. It is about preparing them not just for their first step after school, but for a future where they may change
direction many times.

That is why a careers guidance professional speaking to your child can be such a valuable part of their education. It is
not a quick chat about jobs. It is an investment in their confidence, clarity and long-term success.

At Springwood are delighted to have Christine Walton working with us to deliver one-to-one career advice and
guidance to students through in-school or virtual appointments.

Christine can provide students with the information and tools needed to plan their next steps - whether that’s aiming
towards a particular career path, additional training, work experience or support for them to make the decision that
is right for them, now and in the future.

To request an appointment with Christine for your child please contact her via
c.walton@westnorfolkacademiestrust.co.uk

Getting involved

If you are a parent or employer and would like to get involved in our Futures Event or our wider careers work, please
contact our Careers Lead Nicky Thompson at n.thompson@springwoodhighschool.co.uk
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